WESTMORLAND UNION ELEMENTARY SCHOOL DISTRICT

Board Policy No. 5000: NONDISCRIMINATION

It is the policy of the District to provide to every person equal opportunity to receive an .

education as required by federal and/or state law. The District shall not illegally
discriminate against a pupil because of the pupil’s race, sex, color, creed, disability,
national origin or ancestry, or sexual preference. The District is committed to the law of
equal educational opportunity. No teacher shall give any instruction, nor shall there be
any activity which reflects adversely upon persons because of their race, sex, color,
creed, disability, national origin, ancestry, or sexual preference. No textbook or other
instructional materials shall be used which contain any matter reflecting adversely upon
persons because of their race, sex, color, creed, disability, national origin, ancestry or
sexual preference. The Superintendent is designated as the Equal Educational
Opportunity/Title IX management employee directly responsible for coordinating efforts
to ensure compliance with all non-discrimination laws. The Superintendent may
designate another administrator to be directly responsible.

Superintendent: Linda D. Morse
200 South C Street

P.O. Box 88

Westmorland, CA 92281

(760) 344-4364

Legal Reference:
20 U.S.C. sections 1221e, 1681-1686
Education Code sections 200-214, 220-233.8, 51004, 51501
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